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Thanks to one of our own unit mem-
bers, Tech. Sgt. Ed Dipofi, a unique oppor-
tunity has arisen at the 171st to help unit 
members prepare for the new program.

Dipofi has offered his services in 
helping any individual that may need 
assistance with their fitness training.  Are 
you thinking about starting a training 
program to pass the fitness test but don’t 
know where or how to begin?  DiPofi can 
help.  He’s the owner of DiPofi School of 
Boxing and Personal Training, and is an 
International Scientific Sports Association 
(ISSA) certified trainer.  He’ll be able to 
develop a training program just for you 
based on your initial assessment with him.  
Anyone who may have trouble passing the 
fitness test should give him a try.  

Tech. Sgt. DiPofi will be at the base 
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An inaugural exercise session at the Tactical Fitness Center at 
Andrews Air Force Base, Md. The staff at the center focus on 
programs that build the core strength and endurance that are fun-
damental to a superior level of combat fitness, both as individuals 
and as team members.  (U.S. Air Force photo/Bobby Jones)

The intent of the upcoming change to 
the new Air Force instruction which will 
take effect in January 2010, is to fine tune 
fitness testing, promote a year-round fit-
ness culture and send a clear message that 
health and fitness are critical to mission 
readiness. Who will conduct the testing 
and when and how Airmen will test, are 
among the most significant revisions to the 
fitness program.

Full-time active-duty Airmen will now 
test twice each year.

Aerobic fitness is the best indicator 
of current and future health risk, followed 
by body composition, said Lt. Col. Scott 
Arcuri, the chief of promotions, evalua-
tions, and fitness policy at the Air Staff. 
Because of this, the aerobic run will now 
account for 60 percent of the test (previ-
ously 50 percent), body 
composition will account 
for 20 percent (previously 
30 percent), while sit-ups 
and push-ups remain at 10 
percent each.

Senior leaders said 
in order to pass the test, 
Airmen will be required 
to have a composite score 
of 75 but also will need to 
meet minimum require-
ments for each compo-
nent.

Air Force officials 
said age range require-
ments will be simplified 
to five categories: less 
than 30, 30-39, 40-49, 
50-59 and 60-plus years 
of age. 

New fitness program takes effect 2010 - help offered to get you ready now
by Senior Airman Sara Bressler, Public Affairs

gym every Saturday of the UTA from 8:00 
a.m.-12:00 p.m.  From April 1 through 
October 31, 2009, he’ll be here every 
Tuesday and Wednesday from 10 a.m.-
2 p.m.  Make sure you bring workout 
clothes.  Anyone interested or anyone with 
questions can contact Master Sgt. Kim 
Rose at 412-776-7400 or Tech. Sgt. Ed 
DiPofi at 412-680-8142.  

When asked his goals for the fitness 
program, Dipofi responded “My job right 
now is to make sure people pass and stay 
fit to fight - teach them a new life style. 
One day maybe I’ll help set up a program 
the whole Guard can use, and someday I 
hope the Air Force will be able to say the 
fitness program they use came from the 
171st in Pittsburgh, PA. I have a fitness 
plan that works. I will cover nutrition 

specialized conditioning for each 
person to help them reach the goal 
they set.”

Staff Sgt. Tim Dauk, 171st Avi-
onics tecnician, knows first-handed 
the value of Dipofi’s services, “I 
filled out a paper with him, to help 
present his value to the unit. I have 
monitored my own progress for the 
past three months and have found 
that already I have improved my 
push-ups by 33%, sit-ups by 10%, 
1.5 mile run by about 20%, and lost 
16 pounds.”

Dauk adds,“This service in the 
civilian sector would cost well over 
$50/hour. To get it for free is not 
only easy on the pocketbook, but it 
provides an invaluable tool in not 
only promoting physical fitness, but 
promoting healthy lifestyles.”
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OCmmander’s C The horizon fills with change
by Brig. Gen. Roy Uptegraff, Wing Commander

Since President Harry S. Truman signed Executive 
Order 9981 on July 26, 1948 to end racial segregation and 
discrimination in the military, we recognize that it is more 
important now than ever to honor diversity in a military cul-
ture.  The collaborative energy that is created when talented 
people from different backgrounds come together to focus 
on innovation has helped fuel the military’s success.

Diversity has many dimensions which include race, eth-
nicity, age, religion, gender, national origin, physical ability, 
and countless other qualities.  It also includes approaches, 
ideas, styles, learning, and disciplines.  All of these factors 
combined are essential to creating inclusion and equality.  
Diversity includes everyone.

One of the more exciting developments I have been watching over the summer 
is the on-going Commissary project being developed by the Defense Commissary 
Agency (DeCA).  In June, DeCA sent a team to Pittsburgh to perform a  collaborative 
site meeting.  This group met at our base and spent a week developing an outline 
for the project.  The group’s objective was to gather data, determine commissary 
requirements, develop options, reduce options to the most economically viable 
and develop scope of work defining a selected commissary.  Though this is not a 
Pennsylvania National Guard project, it could very much impact us.  

A likely location for a new and large commissary is just to the west of our base 
and would utilize our main gate.  As I go to print, I have been advised the Director 
of the DeCA will visit us this summer and in August, a design brainstorming ses-
sion will take place to further refine a plan for an approximately  44,000 square foot 
commissary.  If this project continues on its present track, you could be shopping 
at this new commissary by the summer of 2012.  

I believe our front gate would need an overhaul.  The traffic to the commissary could require a pass and ID office at 
the gate.  We might need to have a vehicle and freight inspection facility to accommodate the trucks delivering inventory.  
Water, sewage and power requirements might tie into our base and agreements would have to be established.  At this point, 
we are delighted to see the level of attention this proposal is getting, but it is far from a done deal.  Fiscal year 2011 sub-
mission by DeCA and Congressional Release are just some of the major components that must be accomplished before a 
shovel ever hits the dirt for your new commissary.  Stay tuned.

We have also been working with the National Guard Bureau (NGB) in the development of a master plan for our Wing.  
It has been many years since we took an in depth look at our square footage with respect to today’s roles and missions.  By 
working with NGB architects and planners, we have established a plan to better shape our base to meet the space require-
ments our mission demands.  No, you will not see a flurry of construction activity on the base, but you could see some 
adjustments to our shops and offices as we work toward getting them properly sized.  With some of these changes, we can 
expect our facilities to become more energy efficient and productive.  

Lastly, now that August is almost here, don’t forget to take some time with your families to enjoy the summer before 
it is time to go back to school.  It has been a great summer for the 171st and I urge you to make sure it is the same with 
your families.  Next year is going to be a busy year, so rest well and enjoy the season.

Valuing diversity is an innovative leadership concept that 
goes beyond numbers and maximizes the potential of every 
individual.  Diversity initiatives are the proactive things an 
organization does to embrace culture and inclusion.  It is driven 
from within the organization and benefits everyone.  Diversity 
initiatives encourage all members to become aware of an indi-
vidual’s uniqueness, and to increase their knowledge through 
the sharing of information. Diversity is meant to be a continual 
initiative for fostering a productive and positive environment 
that helps develop personnel and create support systems.  

The next time you are in a meeting, the dining facility, or 
your work area, take a close look at the person next to you and 
recognize the fact that they have value.  That person has much 
to contribute so be sure to include them. 

Diversity includes everyone
by Chief Master Sgt. Charlie Thomas, Human Resource Advisor



I was coined the other day, not by a general, com-
manding officer or fellow chief, but by someone I didn’t 
even really know less than a year ago.  It meant more to 
me than any coin I have ever received.  

For those that may not know, “coining” is a tradition 
in the military.  Legend has it that it started during World 
War I in a flying squadron of the U.S. Army Air Service 
(which later became the Army Air Corps and eventually 
the U.S. Air Force).  A wealthy Lieutenant had coins 
made of bronze engraved with his squadron’s insignia.  
He gave them to fellow members of his squadron as a 
memento of their service together.  One of his fellow 
pilots kept the coin in a leather pouch around his neck 
for safekeeping.  Sometime later, that pilot was shot down behind enemy lines and 
captured by the Germans, who took any personal belongings and identification from 
him.  Except, somehow, they missed the leather pouch.  On the way to a prisoner of 
war camp he was able to escape.  In order to try to avoid the Germans, he acquired 
and wore civilian clothes.  He was able to avoid the Germans and eventually made 
contact with a French patrol, but the French had been looking for German saboteurs 
dressed as civilians and mistook him for one and prepared to execute him.  In des-
peration, the pilot pulled out his coin from the leather pouch around his neck and 
showed it to the French.  They recognized the squadron insignia and delayed his 
execution long enough to confirm the pilot’s identity.  The pilot eventually returned 
to his squadron where it became a tradition to ensure all members carried their coin 
with them at all times.  To ensure this, squadron members would “challenge” each 
other to show their coin.  If they could, the one who challenged them would have to 
buy them a drink.  If they could not, they would have to buy the challenger a drink.  
This tradition is carried on today, and if in a group, can get quite expensive for the 
one who has to buy the drinks.  

Today, coins are acquired or given for a variety of reasons.  Unit coins, like our 
wing coin, show pride in belonging to a particular unit or group.  Unit coins are 
also often “traded” between members of different units, usually while deployed as a 
memento of having served together.  Coins can also commemorate a special act or 
occasion.  Here at the 171st we give promotion coins to those that have attained one 
of the Senior Non-Commissioned Officer ranks.  It’s engraved with the unit member’s 
name and date of rank to mark this special occasion.  

The coin I was given, I didn’t expect.  I helped a fellow unit member with some-
thing I had done before for others and will continue to do, something I consider part 
of doing my job, taking care of Airmen.  I didn’t expect to get special recognition for 
this act, but when this individual extended his thanks to me in a handshake and gave 
me one of his unit’s coins, (typically coins are given this way, in a handshake), I can’t 
describe here in words how honored it made me feel.  

It reminded me how important it is to recognize and thank those who have helped 
us along the way.  It doesn’t have to be a big thing, maybe it’s something they do 
everyday, but helps you tremendously.  It could be as simple as listening to you vent 
your frustrations.  Maybe someone took the time to offer friendly advice, point you 
in the right direction or steer you back on course.  

Take the time to recognize and show your appreciation those who help you along 
the way.  You don’t need a coin to say thanks, extend a handshake or embrace someone.  
If given sincerely, it can make the person feel as good as being coined.  
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by Command Chief Master Sgt. Vic Guerra
Being Coined Briefs FYI

Estimated pay date for the
August UTA:

August 12
Estimated pay date for the

August SUTA:
August 21

Western States Open
Air National Guard Golf Outing 
Sept. 9 - 11, 2009 
Contact Rich Johnson 412-653-
4083, johnsonra1@comcast.net

Golf Season 

Maintenance Golf Outing 
Friday, Sept. 4, 2009
Fort Cherry Golf Course 
Contact Paul Palko 412-776-7391

Date: August 21, 2009 
Time: 6 p.m. to 11:30 p.m.
Location: Hyatt Regency Pitts-
burgh Airport
Guest Speaker: Gregory 
Dell’Omo, Robert Morris Univer-
sity President
Military: Mess Dress or Semi-
formal
Retiree: Option Semiformal/
Mess Dress in accordance with 
AFI 36-2903
Civilian: Semiformal
Menu: Arugula Salad, Duo Plat-
ter of Pan Seared Chicken Breast 
and Strip Loin of Beef, Chef’s Se-
lection of Vegetable and Potatoes, 
Rolls, Coffee/Tea, Dessert Trio 
Vegetarian Meal upon request
Free Parking: get ticket night of 
the Dining Out at Guest’s sign-in 
table
Rooms:  available under the Air 
National Guard for $100 plus tax, 
call 724-899-1234
Tickets: $38/person from Master 
Sgts. Monica Heyl (412-776-
7364), Julie McBane (412-776-
7402), Kim Rose (412-776-7400) 

Dining Out 2009
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A family affair

I  had the 
honor of con-
ducting a pro-
m o t i o n  c e r -
emony in May. 
This  was no 
ordinary event 
for several rea-
sons.  First, it 
took place more 
than 6,000 miles 
a w a y  f r o m 
P i t t s b u r g h . 
Second, I was 
promoting my own daughter to captain.  Lastly, the rest 
of my family was able to enjoy the entire event by video 
teleconference (VTC) at the 171st Wing Headquarters 
building back at home.  

During my recent deployment to Joint Base Balad Iraq, 
my daughter Jaymie, who is a Contracting Officer stationed 
at Hill AFB, Utah, was also deployed to Ali Al Salem AB, 
Kuwait.  Additionally, during the same timeframe, my son-
in-law Chris Stepanek, Jaymie’s husband, was deployed to 
Balad.  He, however, was scheduled to leave prior to the 
promotion ceremony on May 31.  

I coordinated the event with our Communication 
Squadron prior to deploying.  It would not be a problem; 
“we’ll make it happen,” was their response.  The only miss-
ing piece was if it could be done in theatre.  The original 
plan was a three-way VTC between Iraq, Kuwait and 
Pittsburgh.  However, once I arrived in Iraq and started to 
coordinate the event, I started wondering why not take the 
short 1.7 hour flight down to Kuwait to promote Jaymie 
in person? Timing was perfect to make it happen; there 
was a break in the action and aircraft availability.  I flew 
down to Kuwait on a C-130 aircraft to surprise Jaymie,  
and it certainly did! Her commander gave her the day off 
and we were able to spend some time together before the 
actual ceremony.  

The entire event was perfect!  After administering the 
oath, Col. John Sullivan and I pinned on Jaymie’s captain’s 
bars. Col. Sullivan is Jaymie’s deployed Group Commander 
in Kuwait.  

Thanks to Master Sgt. Danny Krempasky, the VTC 
was flawless. My family enjoyed the entire ceremony, to 
include a few private moments afterwards.  Many individu-
als from all three countries had a piece in making this event 
truly special.  Thank-you, this will be something that will 
be stored in the memory banks of the Van Kooten family 
for a long time.  

by Col. Mark Van Kooten, 171st Maintenance Squadron
Since the 

C o l d  Wa r , 
when the In-
ternet became 
a project to cre-
ate a commu-
nication net-
work that was 
immune to a 
nuclear attack, 
people around 
the world have 

adapted to the progress in technology and have become depen-
dent on the internet for research; shopping, maps, photographs, 
communication, networking, etc. As the world continues to re-
volve around the internet, the 171st Scouting for Skills weekend 
is catching up to the .com wave.

As many of you know, the 171st Air Refueling Wing annu-
ally hosts a community Scouting for Skills weekend for local 
scouts. This year, with new coordination from Lt. Col. Hess of 
the 171st Maintenance Squadron, the Scouting for Skills program 
has expanded into the online world through the help of Lt. Col. 
Hess’s wife Pam. 

Due to Pam’s voluntary work and assistance from 1st Lt. 
Richard Stivers, the entire registration process for more than 
600 scouts was constructed and applied on a new website for the 
scouting event. Those interested in this event have all necessary 
information on individual scouting badges and classes at the 
touch of a keyboard for their convenience. 

In the past the coordinator would have to individually email 
all of the information for hundreds of registrants. Now the website 
has lightened workloads, made more time available, and opened 
up a new level of opportunities. With the extra availability, Lt. 
Col. Hess plans to expand the Scouting for Skills program to 
include much more in future years. In the past the program has 
not offered as many badges for girl scouts as they have for the 
boy scouts or utilized girl scout traditions during opening and 
closing ceremonies.  Some of the upcoming changes that you can 
look forward to include: expansion of the Girl Scout program, 
and also significant expansion to the adult leader training. The 
adult leader training will be open to more instructors and will 
offer more classes such as chainsaw safety.

According to Lt. Col. Hess, the website has helped im-
mensely and the registration process is “almost on autopilot 
now.” The website was the “biggest improvement made this 
year,” and will only lead to greater improvements in the future.  
Registration for 2010, which opens after the New Year, can be 
accomplished at www.171arwscoutingday.com. Next year the 
site will have a few modifications and will certainly lead to yet 
another successful year of Scouting for Skills. 

Scouting Weekend Goes .com
by Senior Airman Sara Bressler, Public Affairs
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Perrott shared many memories of his experiences while 
serving as squadron commander and he reflects on the hard 
work and dedication leading up to the Operational Readiness 
Inspection.  Perrott moves on with his career as the Deputy 
Mission Support Group commander, Hensley steps in as new 
commander and is creating new memories with his best foot 
forward.

The 258th ATCS continued the festivities with a reception 
after the ceremony when Perrott received gifts as a remem-
brance of his tenure of six years as commander of the 258th 
ATCS.  Retirement presentations and awards were presented 
to Senior Master Sgt. Mark Katz and Master Sgt. Roxanne 
Rishel from the maintenance section.  

The change of command ceremony was only one small 
piece of the 258th ATCS’s stay at Bethany Beach.  The squad-
ron conducted their Annual Field Training (AFT) while at 
Bethany Beach.  The squadron members stayed at the train-
ing site for approximately 10 days to complete all required 
training as a group.  “The training was beneficial and in a 
relaxed environment.  The atmosphere increased the morale 
of the squadron and it allowed us to get to know the new com-
mander,” said Tech. Sgt. Kristy Long, 258th ATCS member.

Training included: chemical warfare, cardio-pulmonary 
resuscitation, fire extinguisher, and radar training seminars 
led by many of the squadron members qualified to give the 
training courses.  

Going offsite to AFT has proven to build morale for 
many individuals in the 258th  ATCS.  Relocating to a dif-
ferent place for AFT allows the members to gather together 
away from the home environment and get to know each other 
better.  “The trip afforded us a good bonding experience.  It 
gave us the opportunity to learn about coworkers outside the 
work environment,” said Tech.  Sgt. Joshua Ruckman, 258th 
ATCS member.

Members from the 258th Air Traffic Control Squadron 
(ATCS) gathered May 27, 2009 at 1 p.m. for a change of 
command ceremony at Bethany Beach Training Site in 
Delaware.  

Outgoing commander Lt. Col. Chuck Perrott relinquished 
command of the 258th ATCS to incoming commander Maj. 
Joseph Hensley at 1 p.m. at the training site dining facility 
auditorium with Col. Gerard Mangis III, 171st Air Refueling 
Wing Vice Commander,  as the presiding officer.

Distinguished Visitor Maj. Gen. James Barnett took part 
in the ceremony as the guest speaker.  Barnett, a local resident 
of the Bethany Beach area and past wing vice commander 
of the 171st Air Refueling Wing, was delighted to join the 
change of command ceremony.  Barnett gave a warm outgo-
ing speech with memories of Perrott as well as offering kind 
words and good advice to Hensley and the rest of the squadron 
members.  Also in attendance of the event was Dennis Fritz, 
ATCS Supervisor.

The ceremony started with the official party entering the 
auditorium with honors being played for Barnett.  The event 
continued with Mangis presiding over the official ceremony 
which is illustrated by the outgoing commander relinquishing 
command to the presiding officer and the incoming com-
mander accepting command from the presiding officer in 
front of the entire squadron.  

Perrott rendered one last salute to his fellow squadron 
members and Hensley rendered his initial salute to the squad-
ron as the new commander.  

258th Air Traffic Control Squadron changes command
by Capt. Dicie Hritz, 171st Air Refueling Wing, Public Affairs

Above:  Lt. Col. Chuck Perrott relinquishes command of the 258th ATCS by passing the guidon to Col. Gerard Mangis during the 
Change of Command Ceremony held at Bethany Beach Training Site.  Afterward, incoming commander Maj. Joseph Hensley receives 
the command. Master Sgt. Dereck Wirfel served as guidon during the ceremony. (U.S. Air Force photos by Capt. Dicie Hritz)

Above:  The 258th ATCS watches as the change of their command 
occurs May 27, 2009.
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Approximately 20 percent of all 171st members, 302 individuals partici-
pated in an Air Force Climate Survey in the first quarter of Fiscal Year 2009, 
and the results are in.

“Overall, I was very pleased to learn that our people believe the pulse of 
the 171st is beating strongly,” said Brig. Gen. Roy E. Uptegraff III, 171st wing 
commander. “Of course, there is always room to grow, so the senior staff is 
taking these survey results and candid comments and exploring ways for us 
to improve.” 

The survey measured unit members’ perceptions of 11 factors. Within each 
category, members were asked to indicate their level of agreement with 5-10 
statements based on a seven-point Likert Scale – strongly agree, agree, slightly 
agree, slightly disagree, disagree, strongly disagree and NA/don’t know. 

42 officers and 260 enlisted members responded to the survey. The ag-
gregate data showed members agreeing in the 90th percentile with the most 
positive statements in regard to unit performance, my job, support for deploy-
ment, and satisfaction. 

Members agreed within the 85th-89th percentile in regard to trust in im-
mediate supervisor, trust in senior leadership, unit flexibility, unit commitment, 
and ANG specific questions. The two lowest-rated categories were resources 
and recognition, coming in at 76 and 70 percent respectively.

“It’s no surprise to me that our unit members feel they don’t have adequate 
time and resources to do their jobs,” Uptegraff said. “We are all feeling that 
way, and we’re doing the best we can. The interesting thing to me is that de-
spite this inevitability, our unit members are expressing pride and satisfaction 
in their jobs, deployments and unit performance overall.”

Uptegraff also believes the lack of time, as well as a somewhat cumbersome 
award system that is getting a little more manageable, is influencing the lack 
of recognition that is occurring at the unit levels.

“Although lack of time is not an excuse to stop recognizing and thanking 
your people, it very well may be the reason it’s not happening as often as it 
should,” Gen Uptegraff said. “In the spirit of continuous improvement, I’m 
asking supervisors to make time to recognize their people more frequently and 
fairly to keep them working hard for the 171st ARW.” 

As for concepts such as trust, flexibility and commitment earning ratings 
in the 85 to 89th percentile?

“These are areas in which a commander strives to excel every day,” Gen 
Uptegraff said. “The fact that so many people responded to this survey, and 190 
of the respondents, or 63 percent of the 302, took the time to write out additional 
comments, is proof in itself that trust is improving. Together we can use this 
input to further improve the flexibility and the commitment at the 171st.”

When one compares the 171st survey results to those of the Total Force 
(active duty, Reserve, Guard, appropriated and nonappropriated fund civilian 
personnel), the unit fared extremely well. Positive perceptions were an average 
of 4.6 percentage points higher overall. In nine of the eleven categories, 171st 
scores were three to 15 percent higher. Trust in immediate supervisors was tied 
at 87 percent, and the 171st was two percentage points lower in recognition. 

     Anyone interested in taking a closer look at the Air Force Climate Sur-
vey results can contact either Chief Master Sgt. Charlie Thomas, 171st human 
resource adviser, or Lt. Col. Michele Papakie, 171st equal opportunity chief.

Survey says...
by Lt. Col. Michele Papakie, 171st Equal Opportunity

HAPPY BIRTHDAY! 
To those of you celebrating this event 
during the month of  August and belated 
greetings to those of you we missed in 
the previous months.
RECENT RETIREMENTS: The 
following personnel recently retired in 
June and July : Senior Master Sergeants 
Mark Katz and Robert Krah, Jr.,  Master 
Sergeants Roxanne Rishel and Mark 
Baldigowski.  Congratulations!  If we 
may be of any assistance please contact 
us.  Also, our condolences to the fam-
ily of recent retiree, Master Sgt. Denny 
Neely of Logistic Readiness Squadron’s 
Vehicle Management Flight. Denny 
passed away July 3 and will be sorely 
missed. 
DON’T BE A STRANGER! Stop by 
and visit some Thursday. We learn new 
things from your visits and maybe we 
can help resolve a problem you may 
have.  Looking forward to your visit!
BRUNCH: The next brunch will be 
in September - details will follow next 
month. Plan your schedule now.

Military personnel and veterans 
with a military ID are eligible to re-
ceive two tickets to one Def Leppard 
show. Tickets are available on a first-
come, first-served basis. Register at 
http://ravendrumfoundation.org/news-
events/free-dl-tickets-for-veterans.html 
to be placed on the guest list, then show 
military ID to a representative near the 
box office before the show. In addition 
to checking ID, the representative will 
ensure the person picking up the tickets 
is registered and on the guest list. 

Def Leppard, Raven Drum Foun-
dation offer free concert tickets
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 RECRUITER  ZONE
Our Recruiting Team -- (412) 776-7495

Master Sgts. Sue Smith and Skip Powell, Tech. Sgt. John Frazier, Senior Airmen Shayla Pollard and Senior Airmen Lindsey Duncan
Contact us toll free at 1-877-249-5193 or through the web www.papitt.ang.af.mil

 You have just entered the ...

Cyberspace operations culture change
In executing our Air Force mission of fly, fight and win, our Airmen, civilians and 

contractors, knowingly or unknowingly, engage daily on the cyberbattlefield. Computers 
and personal electronic devices connected to our networks can simultaneously be powerful 
tools and critical vulnerabilities. At times, our networks have been compromised by multiple 
means: Malware hidden in emails, virus-corrupted thumb drives, and media moved incor-
rectly between networks. We can prevent these events with due consideration and proper 
procedures, but in the past, we’ve regarded network protection and security as the “comm 
guy’s job,” and as a user inconvenience. This must no longer be the case.

Today, we forge a long overdue Air Force cultural change. Cyber operations reinforce 
and enable everything we do - from administrative functions to combat operations - and 
we must treat our computers and networks similarly to our aircraft, satellites and missiles. 
To this end, operations and maintenance will follow standards governed by a tight system 
of regulations and technical orders. Compliance with time critical software updates will 
gain new emphasis and commanders will be held accountable. Command and control re-
lationships will be revised to correctly align authorities and responsibilities. MAJCOMs 
and subordinate commanders will no longer “own” networks, but will be responsible for 
their portion of the larger Air Force Global Information Grid(AF-GIG). Air Force Space 
Command will champion our cyber force development and operations.

I have signed a directive memo making an unequivocal statement about the importance 
of compliance with network related technical orders. This guidance will improve safety 
and efficiency on the AF-GIG and provide commanders a clear enforcement/disciplinary 
mechanism. MTOs, NTOs, and CCOs issued by the AFNETOPS/CC now have the same 
authority as aircraft maintenance technical orders and lawful general orders. I expect this 
change will increase compliance with network technical orders across the AF.

As Airmen, civilians and contractors, you must understand your responsibility in this 
cultural change. Each time you use a networked device, you are on patrol for our Nation. 
You must be alert for and report suspicious emails, websites and suspicious attachments. 
Mission needs may require you to “sneaker-net” information, but you must follow safe 
and approved procedures for moving critical data. You must not upload data from personal 
devices for any reason. While training programs communicate information on network 
security, we depend on you to execute responsibly. When irresponsible acts occur, I expect 
commanders to enforce our standards.

This change is not easy, but compliance enables us to defend our networks - paramount 
in the face of increasing threats. Networks are a shared resource and a risk assumed by 
one is a risk exposed to all. Our Air Force must move to a system of tight network control, 
personal responsibility, and accountability as we execute our global mission on behalf of 
our Nation.

Congratulations!
David Dean
James Ellis Jr
Darin Beckes
Jeffrey Morris
Brian Sheets
Karl Vickroy Jr
Steven Barr

Donald Gable
Ronald Blasko

Robert Buterbaugh Jr
Mark Kotch
Nickolas Shinsky
Joshua Nelson
Michael Novotny
Matthew Smith
Ashley Sicher
Dominique Clerkley
Douglas Waxler
Cole Anderson
Ronald Luciano

Robert Ryden
David Leister
Emile Khoury

Scott Anderson
Brittany Rock
Brian Duncan
Rachael Hough
Kyle Heinlein
William Edwards
Dustin Young
Andrew Gracey
Ryan Miller
Thomas Maloney
David McCloskey Jr
Justin McAninch
Aaron Snyder
David Hutchison

NORTON A. SCHWARTZ General, USAF Chief of Staff

Welcome new 171st members
Aaron J Snyder
Brian D Grant

Maxwell D Floyd
Lucas W Curtaccio

Heather R Lockerman

Mary Siller
Andrew J Bedekovich

Brittany P Hutsler
Amber M Barich

Joshua J Montgomery
Kari L Tedesco
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Airmen Ryan Herman, Eric Kizina and Kyle McCormick, 171st 
Aircraft Maintenance Squadron, are congratulated by Chief 
Master Sgt. Terry Malley, Maintence Squadron First Sergeant, 
upon graduating from BMT at Lackland AFB, San Antonio, 
May 8, 2009. A large group of proud family and friends were 
on hand to witness their graduation. The three Airmen are 
currently attending their respective Tech Schools.

The Pennsylvania Air National Guard 
marksmanship team from the 171st Air 
Refueling Wing recently competed in the 
2009 Adjutant General’s Match (TAG) at 
Fort Indiantown Gap, Pennsylvania. This 
year’s team consisted of Senior Master 
Sgt. Patrick Riley, Staff Sgts. Edward 
Altmeyer, Jr. and Shenandoah Welsh and 
Senior Airman Josh Honick, all members 
of the 171st Security Forces Squadron. 
In the Combat Rifle Match, the team had 
the highest combined score and placed 
1st, winning the match. In the Combat 
Pistol Match, the team came in 3rd place 
behind the Army National Guard.  Staff 
Sgt. Edward Altmeyer, Jr., won 1st place 
in the Combat Rifle and Combat Pistol 
competition at the individual level. The 
next match is the MACII Regional Match 
(Marksmanship Advisory Council, Region 
II) in August.

Aircraft: 58-0072       
Hours Flown: 66.4        
Sorties Flown: 22

Crew chiefs: Deric Main, Brad Schumacher, Ben Shinsky, Seth 
Bradley, and Mike Farrell

Marksmenship team claims keystone honors


